School District of University City

Professional Growth Plan for Second Year Teacher

Name      

Principal      
Mentor      
School  FORMDROPDOWN 

School Year  FORMDROPDOWN 

PDC Chairperson      
PART I – DISTRICT GOALS & OBJECTIVES

	Standard
	Goals
	Strategy/Actions
	Resources 
	Suggested

Timeline
	Data Collected
	Date/Initials

	I. The teacher causes students to actively participate and be successful in the learning process


	Planning for Instruction


	1.Review the Show-Me-Standards aligning instruction to Grade Level Expectations

2. Review the components of the District CSIP as it relates to Academic Achievement for All Students

3. Refer to curriculum guides to create a comprehensive program for accomplishing instructional purposes and goals

4. Share methods of pre-assessing students for instruction

5. Discuss pedagogical practices for managing student learning

6. Share process for determining instructional resources and materials for effective instruction


	Principal/Mentor/Instructional Coach

Principal/ Mentor/Instructional Coach

Principal/Mentor/Instructional Coach

Specialists/Mentor/Instructional Coach/Principal

Specialists/Mentor/Instructional Coach/Principal

Specialists/Mentor/Instructional Coach/Principal
	October 1, 2008 / Ongoing

October 1, 2008 / Ongoing

November 3, 2008 / Ongoing

October 1, 2008 / Ongoing

December 1, 2008 / Ongoing

December 1, 2008 / Ongoing
	     
     
     
     
     
     
     
     
     
     
     
     
	     
     
     
     
     
     


Reflection/Indicator of Success

a) How successful have I been in meeting my goal? 






Part I Due to Principals – March 1st 
b) How has my professional practice improved?
c) How has student learning improved?

	Standard
	Goals
	Strategy/Actions
	Resources 
	Suggested

Timeline
	Data Collected
	Date/Initials

	II. The teacher uses various forms of assessment to monitor and manage student learning.
	Assessment

	1. Share methods of pre-assessing student needs

2. Discuss your methods for gathering and utilizing ongoing data to determine effectiveness of instruction

3. Discuss your method of establishing scoring guides and how they are utilized in student’s self-evaluation

4. Share your methods of establishing formative and summative assessments

5. Discuss your methods of providing feedback with students and parents regarding assessment results
	Specialists/Mentor/instructional  Coach/Principal

Specialists/Mentor/instructional Coach/Principal

Specialists/Mentor/instructional Coach/Principal

Specialists/Mentor/instructional Coach/Principal

Specialists/Mentor/instructional Coach/Principal


	October 1, 2008 / Ongoing

December 1, 2008 / Ongoing

November 1, 2008 / Ongoing

November 1, 2008 / Ongoing

November 1, 2008 / Ongoing


	     
     
     
     
     
     
     
     
     
     
	     
     
     
     
     


Reflection/Indicator of Success

a)
How successful have I been in meeting my goal? 





Part I Due to Principals – March 1st




b)
How has my professional practice improved?

c)
How has student learning improved?

	Standard
	Goals
	Strategy/Actions
	Resources
	Suggested

Timeline
	Data Collected
	Date/Initials

	III. The teacher is prepared and knowledgeable of the content and effectively maintains student’s on-task behavior.
	Instructional Process


	1. Share developed process for differentiating instruction to meet students’ needs

2. Discuss strategies for stimulating students’ motivation to learn

3. Share methods of becoming informed about students’ knowledge or experiences with content

4. Demonstrate the effectiveness of graphic organizers during instruction

5. Demonstrate the ability to scaffold student learning, enhancing their Depth of Knowledge

6. Explain your methods of incorporating technology into the lessons

7. Share your methods for monitoring effectiveness of instruction

8. Share methods of providing feedback to students and parents


	Specialists/Mentor/Instructional Coach/Principal

Specialists/Mentor/Instructional Coach/Principal

Specialists/Mentor/Instructional Coach/Principal

Specialists/Mentor/Instructional Coach/Principal

Specialists/Mentor/Instructional Coach/Principal

Tech Tot/Mentor/Instructional Coach/Principal

Specialists/Mentor/Instructional Coach/Principal

Specialists/Mentor/Instructional Coach/Principal
	March 13, 2009 /

Ongoing

January 16, 2009 /

Ongoing

November 3, 2008 /

Ongoing

January 16, 2009 /

Ongoing

March 13, 2009 /

Ongoing

March 13, 2009 /

Ongoing

January 16, 2009 /

Ongoing

November 1, 2008 /

Ongoing


	     
     
     
     
     
     
     
     
     
     
     
     
     
     
     
     
	     
     
     
     
     
     
     
     


Reflection/Indicator of Success

a) How successful have I been in meeting my goal? 






Part I Due to Principals – March 1st
b) How has my professional practice improved?

c) How has student learning improved?

	Standard
	Goal
	Strategy/Actions
	Resources
	Suggested

Timeline
	Data Collected
	Date/Initials

	IV. The teacher communicates and interacts in a professional manner with the school community.
	Professional

Communications

	1. Share methods of collaborating with colleagues to improve instructional practice

2. Discuss the methods of establishing effective communications with parents and community relations

3. Share your methods of establishing an effective rapport with students

4. Discuss protocol for professional interactions with administrators

5. Review policies and regulations of District and how to access them


	Mentor/Instructional Coach/Principal

Mentor/ Instructional Coach/ Principal

Mentor/ Instructional Coach/ Principal

Mentor/ Instructional Coach/ Principal

Mentor/Instructional Coach/ Principal
	February 13, 2009  / Ongoing

January 16, 2009 / Ongoing

November 1, 2008 / Ongoing

February 13,  2009 / Ongoing

January 16, 2009 / Ongoing
	     
     
     
     
     
     
     
     
     
     
	     
     
     
     
     


Reflection/Indicator of Success

a)
How successful have I been in meeting my goal? 






Part I Due to Principals – March 1st
b) How has my professional practice improved?

c) How has student learning improved?

	Standard
	Goals
	Strategy/Actions
	Resources
	Suggested

Timeline
	Data Collected
	Date/Initials

	V. The teacher keeps current on instructional knowledge and seeks and explores changes in teaching behaviors that will improve student performance.
	Professional Growth

	  1.  Discuss the implementation of select practices from workshops and conferences attended; their impact on instruction and achievement

2.  Share your experiences of collaborating with mentor team and attending monthly mentor meetings 

 
	PDC Representative/Mentor/Principal

Coordinator/Mentor/Principal
	March  13, 2009 / Ongoing

March 13, 2009 / Ongoing
	     
     
     
     

	     
     



Reflection/Indicator of Success

a)
How successful have I been in meeting my goal? 

b) How has my professional practice improved?






Part I Due to Principals – March 1st
c) How has student learning improved?

	Standard
	Goals
	Strategy/Actions
	Resources
	Suggested

Timeline
	Data Collected
	Date/Initials

	VI. The teacher acts as a responsible professional in addressing the overall mission of the school district
	District Policy and Regulations

	1. Discuss your contributions to school success by the implementation of the School Improvement Plan (SIP)

2. Share your participation in professional committees at building and/or District level

3.    Discuss your 

       contribution to school  

       events

 
	Principal/Mentor

Building PDC Rep/

Principal/Mentor

Mentor/ Principal


	March 13, 2009 / Ongoing

March 13, 2009 / Ongoing

March 13, 2009 / Ongoing
	     
     
     
     
     
     
	     
     
     


Reflection/Indicator of Success

a)
How successful have I been in meeting my goal? 





Part I Due to Principals – March 1st



b) How has my professional practice improved?

c) How has student learning improved?

Individual Professional Growth Goal(s)

PART II- INDIVIDUAL GOAL & OBJECTIVE
	Standard
	Goals
	Strategy/Actions
	Resources
	Suggested

Timeline
	Data Collected
	Date/Initials

	     
     
     
     
     
     
     
     
     
     
	
     
     
     
     
     
     
     
     
     

	
      
     
     
     
     
     
     
     
     
     
     
     
     
     
     
     
     
     
     
	     
     
     
     
     
     
     
     
     
     
	     
     
     
     
     
	     
     
     
     
     
     
     
     
     
     
	     
     
     
     
     


Reflection/Indicator of Success

a)
How successful have I been in meeting my goal? 




Completion of Part II due as determined by Principal

b) How has my professional practice improved?

c) How has student learning improved? 

2nd Year Teachers Only











